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Introduction

This publication is meant to be used as a guide to the administrative processes of the
U.S. Soccer Referee Program. It contains information about policies, by-laws and
requirements that affect all referees. Of importance, are the various recertifying and
upgrade requirements should any referee wish to consider moving to a different
grade. Although you can contact our office at any time should you have a question,
many questions can or should be addressed by the State Referee Administrator who
may be more familiar with certain state procedures and protocols. If you do not
know how to contact the State Referee Administrator in your area, you will find a
list, with contact information, on our web site, Www.ussoccer.com.

Notice Regarding Updates to This Handbook

Note: The information contained in this book was updated in May 2008. Any
policy or procedure changes approved by the U.S. Soccer Federation Board of
Directors or the U.S. Soccer Referee Committee after that time will not be included.
To find the most up-to-date information and any changes to the contents of this
book, please check the referee page on our web site, www.ussoccer.com.




The Referee Commitment

The U.S. Soccer Federation National Program for Referee Development, through the
involvement of each referee, is recognized by players, coaches and administrators as a program
which consistently provides excellence in officiating and displays the highest level of
professionalism through service and dedication.

To accomplish this, I, as a referee, am committed to:

1.

Officiating matches in a fair and safe manner that ensures player and spectator
enjoyment.

Maintaining my physical fitness for peak performance.

Faithfully keeping all appointments assigned to and accepted by me.
Supporting my fellow officials with loyalty, pride and dignity.
Conducting myself in a way to be ethically and morally beyond reproach.
Granting players and coaches dignity and self-respect.

Contributing to the overall development of the National Program for Referee
Development.

. Remaining committed to continuous learning and an improvement process that enables

me to perform to my full potential.



U.S. Soccer Federation Bylaws and Policies
Pertaining to Referees
(Extracted from the Federation Bylaws and Policy Manual)

Subpart D-Referee Administration
Bylaw 531. General Policies

The Board of Directors shall prescribe policies concerning the administration of the National Referee
Development Program consistent with these bylaws, including policies related to referee registration,
assignment of game officials, uniforms, Federation FIFA referee and assistant referee qualifications,
assignors, use of unregistered referees, misconduct toward game officials, and misconduct by game
officials and ethics and restrictions on game officials and assignors.

Policy 531-1 - Referee Administration

Section 1. The State Referee Administrator (SRA) shall be jointly appointed by the
Adult and Youth State Associations within the State. (A mutually acceptable nominee will be
selected by the Referee Committee and the Board of Directors when the State Associations
cannot agree.) The SRA shall be appointed for a specified two (2) year term and may be
reappointed. (An interim SRA may be appointed, as provided in this section, to fill a vacancy
during the specified 2-year term). The SRA shall work in cooperation with the Referee
Committee in administering the Federation referees within the State through which they are
registered and shall serve as a liaison between the State Associations. The SRA may be a
member of the State Board or Executive Committee, but shall not be the President or Chief
Officer of the State Association.

Section 2. A State Youth Referee Administrator (SYRA) shall be appointed by the
Youth State Association for a specified (2) two year term with the advice of the State Referee
Administrator. The State Youth Referee Administrator may be reappointed. An interim SYRA
may be appointed to fill a vacancy during the specified 2-year term. At the discretion of the
Youth State Association, the SYRA, or designee if there is no SYRA available, will be
responsible for implementing and administering the national programs for the Recreational
Youth Referee (grade 9). The SYRA or designee will also serve as registrar for the
aforementioned grade.

Section 3. All Federation registered referees who reside, work or do their primary
refereeing outside of the State Associations of the United States, shall be administered by the
Referee Staff of the Federation in consultation with the Referee Committee.

Section 4.

(a) The adult and youth State Associations within a State may jointly establish a State
Referee Committee to administer the National Referee Development Program for their two
State Associations. If the two State Associations cannot agree on establishing a State
Referee Committee, the Federation Referee Committee may propose and the Board of
Directors may establish such a committee after 30 days notice to the two State Associations
of its intent to do so.

(b) The State Referee Committee shall consist of at least the following positions: a
Chairperson, the State Referee Administrator; the State Youth Referee Administrator, the
State Director of Referee Instruction, the State Director of Referee Assessment, the State
Assignor Coordinator, the President or a representative of the youth State Association, and
the President or representative of the adult State Association. The positions of Chairperson
and State Referee Administrator may be combined with the joint agreement of the two State
Associations.



(c) Each State Referee Committee shall—

(1) retain independent auditors to conduct either a financial review or audit
each year of the financial records of the Committee;

(2) promptly provide copies of each review or audit to the Federation and
each of the two State Associations;

(3) submit a semiannual report on the operations of the Committee for the
prior six months, including financial statements; and

(4) file with the Federation and each of the two State Associations, copies of
itsgoverning documents and amendments to those documents.

(d) Subsections (b) and (c) of this section 4 only apply to a State Referee Committee
that is organized independently of, and separate from, any youth or adult State
Association, or both.

Policy 531-2 - Referee Registration Fee
Section 1. Setting the Fee and Use of Payment by the Federation

The registration fee for referees shall be set by the Referee Committee and approved
by the Board of Directors. From the registration fee, 50% shall be paid to the treasury of the
Federation and used only for the National Referee Development Program.

Section 2. Fee Payments Retained and Used by the State Referee Committee

(A) For State Associations, the other 50% shall be retained within the State of
registration by the State Referee Committee or the State Referee Administrator (SRA) if there
is no State Referee Commiittee, and expended on referee development to include, but not be
limited to, referee recruitment, instruction, assessment, assignment and administration, and
permit the state the opportunity to offer referee educational experience which will benefit the
referee and the state’s program.

(B) The State Referee Committee and/or the SRA, either through the State
Association and/or State Referee Committee or SRA, shall provide for such fiscal control
procedures necessary for proper fund accounting, prepare an annual budget, and an annual
written report of income and expenditures to the State Association and the Referee
Committee.

Policy 531-3 - Referee Registration Cards

All referee registration cards shall be issued by the U.S. Soccer Federation.

Policy 531-4 - Referee Uniform

The official uniform for referees shall be set forth by the Board of Directors.



Policy 531-5 - Referee Authority
The referee shall have the power to decide as to the fitness of the ground in all matches.
Policy 531-6 - Restriction on Referee as a Player

A referee, when registered as such, shall not be eligible as a player in any competition
in which he is a game official.

Policy 531-7 - Federation FIFA Referee and Assistant Referee Qualifications

Referees and Assistant Referees appointed to the International Referee and Assistant
Referee Panels of FIFA must be United States citizens and must meet the requirements
established by FIFA.

Policy 531-8 Assignment of Game Officials
Section 1. Registration Required Prior to Assignment

No one shall officiate as a referee or assistant referee in any match under the sanction
or jurisdiction (direct or indirect) of the U.S. Soccer Federation who is not registered with the
Federation for the current year unless that person is a visiting foreign referee who has been
properly accredited by his or her national association.

Section 2. Unregistered Referee in Emergency

If, because of unforeseen circumstances, a currently registered referee is unable to
officiate or does not appear for an assigned match, a person may then be designated at match
time to act as referee in the emergency for that one match.

Section 3. Use of Club Linesmen

When neutral assistant referees are not assigned or fail to appear for a match as
assigned, the match referee may seek the assistance of club linesmen whose duties shall be
as delegated to them by the referee.

Section 4. State Assignor Coordinator

A State Assignor Coordinator (SAC) shall be jointly appointed, for a fixed term, by
the State Associations of the state based on a recommendation of the State Referee Committee
(SRC) or the State Referee Administrator if there is no SRC. The SAC shall be responsible for
the coordination of referee assignments by the referee assignors within the State Associations
and shall not assign games nor have the authority to reassign referees who have accepted
previous assignments.

Section 5. Minimum Game Requirements
(a) Each registering State Referee Committee, with the agreement of the state association, is

allowed to set a reasonable minimum number of games required by referees registering within
its jurisdiction to maintain yearly referee grades of 5, 6 or 7.



Section 6. Assignor Code of Ethics

The SAC and referee assignors shall adhere to the Assignor Code of Ethics and ensure
that all referees receive equal consideration for match assignments consistent with the state’s
minimum game requirements and the referee’s ability and desire for advancement.

Section 7. Registered Assignors

No one shall assign or appoint a referee, assistant referee or fourth official in any match
under the jurisdiction (direct or indirect) of the Federation who is not registered as a Referee
Assignor with the Federation for the current year. The state association, league or tournament
may appoint an unregistered assignor in an emergency who may not serve past the end of the
current seasonal year without becoming registered. This section does not apply to an
assignment to any youth recreational or house league match.
Policy 531-9 - Misconduct Toward Game Officials

Section 1. General

Misconduct against referees may occur before, during and after the match, including
travel to or from the match. Misconduct may occur also at later times when directly related
to duties of a game official as a referee.

Section 2. Rule Application

(A) This policy shall supersede any inconsistent rules of Organization Members that
pertain to assaults or abuse upon Federation referees, assistant referees, the manner and means
of hearings, appeals, and rehearings in matters pertaining thereto.

(B) Nothing in this policy rule shall be construed to restrict or limit any league,
event/tournament or Organization Member from applying equal or greater restrictions to
anyone not listed in section 4(a)(1) of this policy (i.e., a spectator associated with a club or

team).

(C) This policy shall not apply to players, coaches, managers, club officials, or league
officials while participating in Professional League member activities.

Section 3. Terms and References
As used in this policy —
(A) “Referee” includes the following:

(1) all currently registered U.S. Soccer referees, assistant referees, 4" officials or
others duly appointed to assist in officiating in a match.

(2) any non-licensed, non-registered person serving in an emergency capacity as a
referee (under Policy 531-8).

(3) any club assistant referee.



(B) “Hearing” means a meeting of at least three neutral members, one of whom is
designated or elected to serve as chairman. The hearing shall be conducted pursuant to
guidelines established by the Organization Member.

(C) (1) Referee assault is an intentional act of physical violence at or upon a referee.

(2) For purposes of this policy, “intentional act” shall mean an act intended to bring
about a result which will invade the interest of another in a way that is socially unacceptable.
Unintended consequences of the act are irrelevant.

(3) Assault includes, but is not limited to the following acts committed upon a
referee: hitting, kicking, punching, choking, spitting on, grabbing or bodily running into a
referee; head butting; the act of kicking or throwing any object at a referee that could inflict
injury; damaging the referee’s uniform or personal property, i.e. car, equipment, etc.

(D) (1) Referee abuse is a verbal statement or physical act not resulting in bodily contact
which implies or threatens physical harm to a referee or the referee’s property or equipment.

(2)Abuse includes, but is not limited to the following acts committed upon a
referee: using foul or abusive language toward a referee; spewing any beverage on a referee’s
personal property; or spitting at (but not on) the referee.

Section 4. Jurisdiction and Hearings
(A) General

(1) When any amateur or professional player, coach, manager, club official or game
official assaults or abuses a referee, the original jurisdiction to adjudicate the matter shall vest
immediately in the responsible Organization Member which is affiliated with the U.S. Soccer
Federation.

(2) When an allegation of assault is verified by the Organization Member the person is
automatically suspended until the hearing on the assault.

(3) The Organization Member must hold a hearing within thirty (30) days of the
verification by the Member of the abuse or assault or, if applicable, the thirty-day period
provided by subsection (B)(3) of this section. If the Member does not adjudicate the matter
within that period of time, original jurisdiction shall immediately vest in the Federation’s
Appeals Committee to adjudicate the matter, to which the same provisions as to the term of
suspension shall apply.

(4) Failure to hold the initial hearing shall not rescind the automatic suspension.
(B) Events and Tournaments

(1) In the event an assault or abuse of a referee occurs in an event outside the alleged
offender’s home state, the referee shall (A) immediately notify the Event/Tournament
Chairman, and (B) forward a copy of the game report and his/her comments on the incident
to the Event/Tournament Chairman.

(2) The Event/Tournament Chairman shall have the right to immediately convene a
hearing at the site of the Event/Tournament, at which the alleged offender, the coach of the
alleged offender when the offender is a player, and the game official should be present.
Information presented at this hearing shall promptly be relayed to the alleged offender’s
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Organization Member President by the Event/Tournament Chairman, both orally and in
writing; however, failure to provide written information shall not restrict the offender’s
Organization Member from taking action with regard to any referee abuse or assault.

(3) Final jurisdiction shall vest with the alleged offender’s Organization Member. A

hearing shall be held by that State Association within thirty (30) days of the receipt of the
initial report of the abuse or assault on a referee.

Section 5. Penalties and Suspensions
(A) Assault
(1) The person committing the referee assault is must be suspended as follows:

(a) for a minor or slight touching of the referee or the referee’s uniform or personal
property, at least 3 months from the time of the assault;

(b) except as provided in clause (¢) or (d), for any other assault, at least six months
from the time of the assault;

(i) for an assault committed by an adult and the referee is 17 years of age or
younger, at least 3 years; or

(i1) for an assault when serious injuries are inflicted, at least 5 years.

(2) An Organization Member adjudicating the matter may not provide a shorter period
of suspension, however, if circumstances warrant, may provide a longer period of suspension.

(B) Abuse

The minimum suspension period for referee abuse shall be at least three (3) scheduled
matches within the rules of that competition. The Organization Member adjudicating the matter
may provide a longer period of suspension when circumstances warrant (e.g., habitual
offenders).

Section 6. Appeals

A person who is found to have committed the abuse and/or assault may appeal to the
Appeals Committee by following the procedures of Federation Bylaw 705 within ten (10)
days from receipt of the decision of the Organization Member.

Section 7. Procedure for Reporting Assault and Abuse

(A) Procedures for reporting of referee assault and/or abuse shall be developed and
disseminated by the U.S. Soccer Referee Committee to all Federation registered referees.

(B) Referees shall transmit a written report of the alleged assault or abuse, or both,
within 48 hours of the incident (unless there is a valid reason for later reporting) to the designee
of the Organization Member and the State Referee Administrator. For tournaments or special
events, the referee shall transmit a written report to the tournament director on the day of the
incident and to his home state SRA within 10 days of the incident.
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Policy 531-10 - Misconduct of Game Officials
Section 1. Terms and References
(A) “Game Officials” includes the following:

(1) all currently registered U.S. Soccer referees, assistant referees, 4™ officials or
others appointed to assist in officiating in a match.

(2) any non-licensed, non-registered person serving in an emergency capacity as a
referee (under Policy 531-8).

(3) any club assistant referee.

(4) any referee development program person performing any official function at a
match.

(B) “Referee Development Program Person” includes any referee, referee
administrator,

referee assessor, referee instructor, referee assignor, or other person serving in such

capacity in a line or supervisory position, including members of any referee

committee appointed by the Federation, its Divisions, Affiliates or Associates,

a State Association, or a competition, tournament or other appropriate authority.

(C) “Hearing” means a meeting of at least five members, one of which is designated
or elected to serve as Chairman. The Chairman of a hearing shall not vote except
to break a tie vote. Such members, including the Chairman, shall not be the
State Referee Administrator, the State Director of Referee Instruction, the State
Director of Referee Assessment, a Federation National or FIFA Referee, or any
other member of the State Referee Administration.

(D) “State Association” shall be that State Association through which the game official
is registered or referee development is appointed. Where a state has both Adult
and Youth State Associations, the reference shall mean that State Association
which has legal authority within its state to administer the registration of the
referee or the appointment of the referee development program person charged.

Section 2. Procedures
(A) Misconduct at a Match

When any game official is accused of having committed misconduct toward
another game official, participant, or spectator at a match, or of having a conflict of
interest, the original jurisdiction to adjudicate the matter shall vest immediately in the
State Association or Organization Member through which the accused game official is
registered. In the situation where Adult and Youth State Associations exist in a state, and
the incident of alleged misconduct occurred at a match sanctioned by one State
Association, jurisdiction shall vest with the State Association sanctioning the match in
question.
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(B)  Misconduct Away From a Match

When any game official, referee, referee assistant or referee development
program person is accused of unethical conduct, misuse or abuse of authority or conflict
of interest in any matter in the pursuit of or may affect the individual’s official dealings
within and as authorized by the Federation, its Divisions, Affiliates or Associates, a
State Associations or Organization Member, or a competition, tournament or other
appropriate authority, the matter shall vest immediately in the State Association through
which the accused game official is registered or through which the referee development
program person is appointed.

(C)  Any allegation of misconduct or of conflict of interest by a game official as
described by subsection (A) of this section, or of unethical conduct, misuse or abuse of
authority or conflict of interest as described by subsection (B) of this section, shall be
made in writing to the State Referee Administrator or to the State Association(s) or
Organization Member that shall report all such allegations including any allegations
against the State Referee Administrator, to the State Association(s) or Organization
Members through which the accused game official is registered or through which the
accused referee development program person is appointed.

(D)  Upon receipt by the appropriate Organization Member of a verified written
complaint, a hearing shall be conducted within 30 days from verification pursuant to
guidelines established by the Organization Member having jurisdiction as provided by
subsection (A) or (B) of this section. The guidelines may include referring the complaint
to the State Referee Committee for hearing. The hearings and appeal process within
the Organization Member shall provide for adequate due process for the accused person
including proper notice of charges, the right to bring witnesses in defense, and the right
to confront and to cross-examine the accusers.

(E) The Chairman of the hearing committee shall transmit the findings of the
committee in writing to all parties concerned including the accused and the accusers and
to the State Association(s) or Organization Member within seven days of the hearing.

(F)  Any party subject to penalties shall receive, at the time of notification of the
decision, a notice of the rights of appeal and a copy of the procedures and deadline

dates required for such an appeal to be properly considered. Time for filing an appeal
shall start with the date official receipt of the decision by the party making the appeal.

Section 3. Penalties

(A)  The severity of the penalty imposed upon an individual shall be determined by
the decision-making body having jurisdiction.

(B)  Penalties may be among the following:
(1) letter of reprimand;
(2) a fine;

(3) suspension from all active participation in the Federation for a fixed period of
time;

(4) any combination of clauses (1), (2) or (3) of this subsection; and
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(5) dismissal from the Federation.

Any individual while under suspension may not lake part in any activity sponsored by
the Federation or its members.

Section 4. Appeals

(A)  Any game official who is found guilty of misconduct as defined in this rule may
appeal the decision of the hearing committee as follows:

(1)  toaReferee Disciplinary Committee jointly appointed by the Adult
and Youth State Associations.

(2)  to the Federation Appeals Committee as provided under Federation
Bylaw 705.

(B)  The party appealing the decision of a committee shall have ten (10) days to file

the notice of appeal of a decision. Time for filing an appeal shall start with the
date of official receipt of the decision by the party making the appeal.
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Policy 531-11 - National Referee Development Program
Part I - Referee Program Vision

The vision of the U.S. Soccer Referee Program is to lead and guide the
development of referees at all levels.

Part II - Referee Program Mission

The mission of the U.S. Soccer Referee Program is to:
« aid the development of the sport
« aid the development of referees
* have a service mentality
* be efficient , accountable and responsible

Part III - Standards of Conduct
(A) - Purpose

To define general guidelines to determine whether members of the National
Referee Development Program act within acceptable limits so far as ethical conduct or
conflict of interest are reflected in their conduct as soccer officials and members of the
U.S. Soccer Federation.

(B) - Policy

Membership as a privilege offered and granted to individuals who perform
capably as State Referee Administrators, referees, referee assignors, referee instructors
and referee assessors during U.S. Soccer Federation sanctioned activities. It carries
with it an obligation for each individual member to uphold and promote the stated goals
and objectives of the Federation and do nothing to bring the Federation into disrepute
or work against its goals and objectives. Any conduct which is considered unethical or
as a conflict of interest shall be subject to possible disciplinary actions.

(C) - Code of Ethics for Referees
(1)  I'will always maintain the utmost respect for the game of soccer.

(2)  I'will conduct myself honorably at all times and maintain the dignity of my
position.

(3)  I'will always honor an assignment or any other contractual obligation.

(4)  I'will attend training meetings and clinics so as to know the Laws of the
Game, their proper interpretation and their application.

(5)  I'will always strive to achieve maximum team work with my fellow officials.

(6)  Iwill be loyal to my fellow officials and never knowingly promote criticism
of them.

(7)  Twill be in good physical condition.
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I will control the players effectively by being courteous and considerate
without sacrificing fairness.

I will do my utmost to assist my fellow officials to better themselves and their
I will not make statements about any games except to clarify an interpretation
of the Laws of the Game.

I'will not discriminate against nor take undue advantage of any individual group
on the basis of race, color, religion, sex or national origin.

I consider it a privilege to be a part of the U.S. Soccer Federation and my actions
will reflect credit upon that organization and its affiliates.

(D) - Code of Ethics for Assignors
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I will maintain the utmost respect for referees and other officials of the game and
I will conduct myself honorably at all times.

I will make the assignments based on what is good for the game and what is
good for the referee.

As amember of the U.S. Soccer Federation, my actions will reflect credit upon
the organization.

I will contribute to the continuous development of referees in the National
Referee Development Program.

I will conduct myself ethically and professionally in the assignment process.

I will respect the rights and dignity of all the referees and I will not criticize
them unless it is in private, constructive, and for their benefit.

I will offer equal opportunity to all qualify referees and I will not discriminate
against or take undue advantage of any individual or group on the basis of race,
color, religion, sex or national origin.

I will cooperate fully in the timely resolution of any grievance hearing or
complaint.

I consider it a privilege to be a part of the U.S. Soccer Federation and my actions
will reflect credit upon that organization or its affiliates.

I will safeguard the confidentiality of the U.S. Soccer registered referee list.
I will give priority to U.S. Soccer affiliated games when assigning games.
The use of U.S. Soccer affiliated game assignments shall not be used to persuade

U.S. Soccer registered referees to accept game assignments for non-members of
U.S. Soccer.
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Bylaw 532. Referee Registration Required

All referees will be registered on Federation referee registration forms through the
State Referee Administrator or the Overseas Referee Branch. Certain registration
responsibilities may be delegated to a State Association Referee Registrar with the approval
of the Referee Committee and the Board of Directors.

Policy 202(1)(H)-2 — Professional League Standards Regarding Misconduct Against
Game Officials

Section 1. Misconduct against referees may occur before, during and after a match,
including travel to and from a match.

Section 2. All Professional League Members shall adopt and enforce policies
prohibiting misconduct against referees that meet the following minimum criteria.

(A) — Referee Assault

1) Any player, coach, manager, club official, or league official who commits an
intentional act of physical violence at or upon a referee (“Referee Assault”) shall be
suspended without pay for a period of at least six consecutive matches (the “Assault
Suspension”). The Assault Suspension shall commence with the first match after which the
individual has been found to have committed this act.

2) For purposes of this subparagraph 2(a), “Referee Assault” shall include, but is not
limited to: striking, kicking, choking, grabbing or bodily running into a referee; spitting on a
referee with ostensible intent to do so; kicking or throwing an object at an official that could
inflict injury; or damaging the referee’s uniform or personal property (e.g., car, uniform, or
equipment).

3) The Professional League Member may not provide for a penalty shorter than the
Assault Suspension but may provide for a longer suspension and/or a fine.

(B) — Referee Abuse

1) Any player, coach, manager, club official, or league official who threatens through
a physical act or verbal statement, either explicitly or implicitly, a referee (“Referee Abuse”)
shall be suspended for a period of at least three consecutive matches (the “Abuse
Suspension”). The Abuse Suspension shall commence with the first match after which the
individual has been found to have committed this act.

2) For purposes of this subparagraph 2(b), “Referee Abuse” shall include, but is not
limited to: verbal and nonverbal communication which contains foul or abusive language
and which implies or directly threatens physical harm; spewing a beverage on or spitting at
a referee or the referee’s personal property.

The Professional League Member may not provide for a penalty shorter than the
Abuse Suspension but may provide for a longer suspension and/or a fine.

(C) — Referee

For purposes of this section 2, a “referee” shall include the referee, assistant referees,
and fourth official.
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(D) — Match

For purposes of the Assault Suspension and the Abuse Suspension, a “match” shall
mean any official match of that individual’s team in the Professional League Member for
which there is paid attendance, i.c., regular season, playoff, officially sanctioned cups and
tournaments, and international games played in the United States.

Section (3). This policy shall apply only to players, coaches, managers, club officials,
or league officials while participating in professional League Member activities. The Assault
Suspension and abuse Suspension (the “Suspension”) shall preclude the suspended individual
from participating in any soccer competition until the suspension has expired.
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U.S. Soccer Federation Referee Grades

To provide uniform standards for soccer referees in the United States, the U.S. Soccer Referee
Committee has adopted the following referee grades. These grades supersede all grades that
may have been adopted by state associations and leagues so that uniform and comparative
grading exists throughout the United States.

12 - U.S. Soccer Federation Assistant Referee
A. Minimum Age: None (State Associations may set minimum age for their games)
Badge: U.S. Soccer Assistant Referee, with current year
Authorized Assignment Level: Assistant Referee on all youth and adult games
Note to Assignors: Minimum age of 17 suggested for assignment to adult level games

9 - U.S. Soccer Federation Recreational Referee
A. Minimum Age: None
B.  Badge: U.S. Soccer Recreational Referee, with current year
C. Authorized Assignment Level: Referee on recreational youth games U-14 and
younger only and assistant referee on any game U-14 or below

8- U.S. Soccer Federation Referee
A.  Minimum Age: None
B. Badge: U.S. Soccer Referee, with current year
C. Recommended Assignment Level: All youth games, assistant referee in comparable
games

7 - U.S. Soccer Federation Referee
A. Minimum Age: 17
B.  Badge: U.S. Soccer Referee, with current year
C. Recommended Assignment Level: All youth games and mixed leagues, assistant
referee in all adult games below the top division

6 - U.S. Soccer Federation State Referee
A. Minimum Age: 18
B. Badge: U.S. Soccer State Referee, with current year
C. Recommended Assignment Level: All youth games and adult amateur games
through second division and assistant referee in the top adult division and Amateur
Cup games

5-U.S. Soccer Federation State Referee
A. Minimum Age: 19
B. Badge: U.S. Soccer State Referee, with current year
C. Recommended Assignment Level: All youth games and adult games including first
division and assistant referee in professional league and international cup games

4 - U.S. Soccer Federation National Referee
A. Minimum Age: 23
B.  Badge: U.S. Soccer National Referee, with current year
C. Recommended Assignment Level: All games except formal FIFA international
matches; assistant referee for international matches
D. U.S. Citizen or Permanent Resident
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3 - U.S. Soccer Federation Professional Referee

Mo 0w

Minimum Age: 23

Badges: U.S. Soccer Professional Referee, with current year and National Referee,
with current year

Recommended Assignment Level: All games except formal FIFA international
matches

U. S. Citizen or Permanent Resident

By invitation of U.S. Soccer

2 - U.S. Soccer Federation International Assistant Referee

moOwp

Minimum Age: 23

Badge: FIFA Assistant Referee, with current year, on international matches™
Recommended Assignment Level: All games

U. S. Citizen

By nomination of U.S. Soccer Board of Directors, and approved by FIFA

1-U.S. Soccer Federation International Referee

moOwp

Minimum Age: 25

Badge: FIFA, with current year

Recommended Assignment Level: All games

U.S. Citizen

By nomination of U.S. Soccer Board of Directors, and approved by FIFA

The U.S. Soccer Federation grade and title of an official will be determined solely by the
standards and examinations issued by the U.S. Soccer Referee Committee and the U.S. Soccer
Federation Board of Directors. Annual re-examination is required.

A referee must officiate at the next - higher level to accumulate experience to be certified
competent at that level. Assignors must exercise care to increase the difficulty level of the
game assignments in a gradual and orderly manner for the good of the official and of the

players.

*International Assistant Referees must wear U.S. Soccer National Referee badge when
assigned as referee in domestic matches.
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8 - U.S. Soccer Federation Indoor / Futsal Referee
A. Minimum Age: None

B.
C.
comparable games.

Criteria for Certifying

Badge: U.S. Soccer Referee Indoor / Futsal, with current year
Recommended Assignment Level: All indoor youth games, assistant referee in

Indoor and Futsal Referees

Criteria

Indoor Referee

Futsal Referee

Minimum age

None

None

Experience (minimum
cumulative career outdoo
games at designated leve

Not applicable

Not applicable

Game level to be counted
for advancement

Not applicable

Not applicable

Time in present grade

Not applicable

Not applicable

Training course
requirements

Certified Outdoor Referees
Approx. 4 hour U.S. Soccer Indod
Referee Training Courdéew
Referees:8 hour U.S. Soccer
Indoor Referee Training Course.
(Indoor and Futsal training may b
conducted during the same clinic
In this instance, the referee
receives both badges.)

Certified Outdoor Referees
rApprox. 4 hour U.S. Soccer Futsal
Referee Training Course.

New Referees8 hour U.S. Soccer
Futsal Referee Training Course

e (Indoor and Futsal training may be
conducted during the same clinic.
In this instance, the referee receivi
both badges.)

£S

Written Examination

75% minimum sore on U.S.
Soccer Indoor and/or Futsal
Referee Exam

75% minimum sore on U.S.
Soccer Indoor and/or Futsal
Referee Exam

Field Evaluation by
currently registered U.S.
Soccer Assessor

Not required

Not required

Physical Fitness Test

Not required

Not required

Annual Renewal Requirem

ents

In-Service Training

Founours during the precedin
12 months

gFour hours during the precedin
12 months

Refresher Exam

Passing Score Required (75%

Passing Score Required (75%)

Physical Fitness Test

Not required

Not required
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Criteria for Certifying

Assistant Referee and Recreational Referee

Criteria

Assistant Referee
Grade 12

Recreational Referee
Grade 9

Minimum age

None ... state association
may set minimum age

None

Experience (minimum
cumulative career outdod
games at designated leve|

Must have played at least thre
ryears of adult, college or
l)competitive youth soccer,

or officiated at least three year

as U.S. Soccer grade 9.

U

Not applicable

Game level to be counted
for advancement

Not applicable

Not applicable

Time in present grade

Not applicable

Not applicable

Training course
requirements

Successfully complete the 7.5
hour U.S. Soccer Assistant
Referee Training Course

Successfully complete 8 hour
U.S. Soccer Recreational
Referee Training Course

Written Examination

75% minimum sore on U.S.
Soccer Assistant Referee Exal

75% minimum sore on U.S.
mSoccer Recreational Referee
Exam

Field Evaluation by
currently registered U.S.
Soccer Assessor

Not required. ltis
recommended that new refere,
be observed in one of their firg
10 games.

Not required. It is recommendsg
ethat new referees be observed
t one of their first 10 games.

=)

Physical Fitness Test

Not required

Not required

Annual Renewal Requirem

ents

In-Service Training

Fivénours during the precedin
12 months

gFour hours during the precedin
12 months

}

Refresher Exam

Passing score of 75% requi

edPassing score of 75% required.

Physical Fitness Test

Not required

Not required
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Criteria for Certifying and Upgrading

Referee

Criteria Referee Grade 8 Referee Grade 7
Minimum age None 17
Experience (minimum
cumulative career Referee: 75

affiliated outdoor games
at designated level)

Not applicable

Assistant Referee: 25

Game level to be counte
for advancement

i Not applicable

U.S. Soccer Federation Gamég

Time in present grade

Not applicable

12 months as Referee Grade

LS

[ee]

Training course
requirements

Successfully complete U.S.
Soccer Referee Training Coursg
(or the Referee Bridge Course t
upgrade from 9 to 8)

5 hours of U.S. Soccer
Intermediate Level Training
babove normal recertification
clinics, i.e. intermediate,
advanced, regional/ pro clinics.

Written Examination

75%ninimum sore on U.S.
Soccer Referee Exam

85% minimum sore on U.S.
Soccer Referee Exam

Field Evaluation by
currently registered U.S.
Soccer Assessor

Not required. It is recommende
that new referees be observed i
one of their first 10 games.

dPass one evaluation as referee i
nan affiliated Under-17 or higher
level game employing the DSC

Physical Fitness Test

Not required

Required (with passing score

Annual Renewal Requirements

In-Service Training

Five hours during the preceding
12 months

Five hours during the preceding
12 months

Refresher Exam

Passing Score of 75% Require

Il Passing Score of 85% Require

Field Evaluation

Not required

1 developmental assessment, at|
any level designated by the stat¢
(U-17 or higher recommendedt),
adopted by state

Physical Fitness Test

Not required

Required (with passing score)
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Criteria for Certifying and Upgrading

State Referee

State Referee

State Referee

Criteria Grade 6 Grade 5
Minimum age 18 19
Experience - minimum | Referee: 100 (U-18 Affiliated Referee: 150 (50 games on Adu

cumulative career
affiliated outdoor games
at designated level

Competitive Leagues, or higher)
Assistant Referee: 25

Div. 1)
Assistant Referee: 50

Game level to be counte
for advancement

dUnder-18 Affiliated Competitive
leagues or higher level or from
the U.S. Soccer list of approved
games.

Of the 150 games a minimum of|
50 must be on adult Division 1
league games or higher or from
the U.S. Soccer list of approved
games.

Time in present grade

12 months as Referee Grade
prior to application

712 months as State Grade 6 prid
to application

Training course
requirements

19 hour State Referee Training
Course

7 hours of In-Service State
Referee Training

Written Examination

75% minimum sore on U.S.
Soccer State Referee Exam

85% minimum sore on U.S.
Soccer State Referee Exam

Field Evaluation by
currently registered U.S.
Soccer Assessor*

Pass two field assessments as
referee (one must be on Div. 2
adult or higher) and one as
assistant referee in Under-19
competitive league or higher or
from the U.S. Soccer list of
approved games..

Pass two field assessments as
referee and one as assistant
referee in affiliated top adult
Division 1 leagues or higher or
from the U.S. Soccer list of
approved games.

Physical Fitness Test

Required (with passing score-

deequired (with passing score-se

page 25)

page 25)

=

Annual Renewal Requirem

ents

In-Service Training

Fivéaours during the preceding
12 months

Five hours during the preceding
12 months

Refresher Exam

Passing grade of 75% requireq

Passing grade of 85% requ

ired

Field Assessment*

One assessment as a referee
Div. 2 adult match or higher.

ADNe assessment as referee on 3
Div. 1 or higher game required.

Physical Fitness Test

Required (with pagsscore)

Required (with passing score)

*For upgrading Grade 5/6 referees, the assessments shouddhipdeted within a 12-month period. No more than 2
failing assessments can occur within ttiate period. If a candidate fails a third assessment in a 12-month period, the
referee must start the upgrade procedure over for the rgstration cycle, starting with zero assessments. For all
upgrading referees, a failing assessment ineishade up by two passing assessments.
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Criteria for Certifying and Upgrading

National / Professional Referee

Criteria

National Referee
Grade 4

Professional Referee
Grade 3

Minimum age

23

23

Experience (minimum
cumulative career outdoor
games at designated level)

Referee: 175(75* must be

affiliated Div. 1 adult or higher;
5 must be professional games),
Assistant Referee: 100 (5 must
be professional games or "othq

approved" matches).

Game level to be counted forAffiliated Adult League or

advancement

23

Same as for Grade 4




National/Professional Referee
Annual Assessment Requirements

For each 12 month certification period designated by U.S. Soccer

(December 1 to November 30)

Current National, Professional, and FIFA Referees

Criteria Grades 1, 2 and 3
Annual Field (1) 3 passed assessments.
Assessment € 2 as Referee/ 1 as Assistant Referee

Requirements

(done by current Nationa
Assessor or U.S. Soccer
Referee Inspector)

€ 1 Referee and 1 Assistant Referee assessment must be o
professional game or approved other game.
(2) Referee Assessments:

na

€ 1 assessment must be on a Professional level game or other

game approved by the National Office.
€ 1 assessment on Divisidnamateur or higher game.
(3) Assistant Referee Assessments:

€ 1 assessment on Other Professional League Matches or gther

game approved by the National Office.
(4) Exception: former FIFA Referees and Assistant Referees and
Professional Referees working a minimum of 5 matches in the To

National Professional League Divisidras either Referee or Assistant

Referee.
€ Must pass 3 Top National Professional League Division 1

other approved game match assessments in the position t
have done their 5 Top National Professional League Divisi
1 games in.

(5) 1 passing referee assessment must be done by a U.S. Soccer|

Referee Inspector.

(6) A minimum score of 80 is required to pass.

(7) Each assessment as referee and assistant referee must be do

different assessors except that 1 assessment as a referee and as

referee may be done by the same assessor.

(8) Only one assessment per day may be submitted.

=)
=

ney

he by
Bistant

Failed Assessments

(1) A first failed assessment must be made up by a single passing
assessment at the same game level or higher.
€ Exception: If the failed assessment is at the Top National
Professional League Division 1 level, the make-up must bg
done at the Foreign Pro Club vs. Foreign Pro Club level o
higher and by a U.S. Soccer Referee Inspector.
(2) A second failed assessment must be made up by 2 passing
assessments at the same game level or higher.
€ Exception: If the failed assessment is at the Top National
Professional League Division 1 level, the make-up must bg
done at the Foreign Pro Club vs. Foreign Pro Club level o
higher and by a U.S. Soccer Referee Inspector.

h

h
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National Referee Candidate
Annual Assessment Requirements

For each 12 month certification period designated by U.S. Soccer

(December 1 to November 30)

National Referee Candidate

Criteria Grade 4
Annual Field (1) 5 passed assessments.
Assessment € 3 as Referee /2 as Assistant Referee

Requirements
(done by current Nationd
Assessor or U.S. Soccer|
Referee Inspector)

(2) Referee Assessments:
€ 2 assessments must be on a Professional level game or o
game approved by the National Office.
€ 1 assessment on Divisidnamateur or higher game.
(3) Assistant Referee Assessments:
€ 1 assessment must be on a Professional League Match ga
or other game approved by the National Office.
€ 1 assessment on Divisidnamateur or higher game.
(4) 1 passing referee assessment must be done by a U.S. Soccer
Referee Inspector.
(5) A minimum score of 80 is required to pass.
(6) Referee and assistant referee assessments must be done by
different assessors except that the 2 assistant referee assessmen
be done by assessors who did reéeassessments as long as the
assessor does no more than 1 of the 2 required assistant referee
assessments.
(7) Only one assessment per day may be submitted.

her

me

ts may

Failed Assessments

(1) A first failed assessment must be made up by a single passing
assessment at the same game level or higher.
(2) A second failed assessment must be made up by 2 passing
assessments at the same game level or higher.
(3) More than 2 failing assessments in a certification period.
€ Requires restarting the National Candidate application
procedure in the next registration cycle.
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Physical Fitness Test

A physical fitness test is required for registration, annual renewal and upgrading for the
referee classes shown. The test can be administered by designated U.S. Soccer Federation
Instructors. A document signed by the individual conducting the test is required. Fitness
tests must be taken within a six-month period preceding the start of a new season or the date
of registration.

The referee must pass all of the events that are part of the test at the same testing session. A
reasonable rest period should be allowed between events. The procedure is to run the
Endurance Test first.

PHYSICAL FITNESS TEST REQUIREMENTS

Referee State Referee

Segment Age Grade 7 Grades 5 & 6
Endurance Under 38| 2200 meters 2400 meters
(12 minute run- 38 ... 45| 2000 meters 2200 meters
meters) Over 45 | 1800 meters 2000 meters
Speed Test
50 meter dash (run ..| Under 46| 9.0 seconds 9.0 seconds
once) Over 45| 9.5 seconds 9.0 seconds
200 meter dash
(run ... once) All Ages | 40.0 secondg 40.0 seconds

National Referee Physical Fitness Test Requirements

Segment Minimum Standard

Endurance
(12 minute run ... meters) 2600 meters
Speed Test
(50 meter dash ... run twice)

8.5 seconds
200 meter dash
(run twice) 35 seconds
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